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Staff Behavior Policy Statement

‘Life in all Fullness’
(John 10:10)
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As a school, we want to provide learners with the very best education. To let them experience life in all its fullness and living with all their heart. Our main core value of love underpins all that we do.  Our school is Christ-centred and our core Christian values of love, respect, courage, service and resilience flow through every aspect of school life. It is on this bedrock that we provide an excellent education for our whole school family. We want our entire school community to be the very best that they can be and to recognise that they are precious, loved and valued.










[bookmark: _GoBack]Introduction:
A William Cassidi C. E. Aided Primary School we believe safeguarding is the responsibility of everyone who enters our school. This policy outlines the key areas for all staff including their own personal conduct, as well as their responsibilities in safeguarding.

Our Responsibilities To Safeguarding:
The purpose and aims of this policy are:
· To keep children safe by clarifying which behaviours constitute safe practices and which behaviours should be avoided
· To assist adults working with children to work safely and responsibly and to monitor their own standards and practice
· To support all staff in setting clear expectations of behaviour and/or codes of practice relevant to our provision
· To give a clear message to all that unlawful or unsafe behaviour is unacceptable and that, where appropriate, disciplinary or legal action will be taken
· To support safer recruitment practice
· To minimise the risk of misplaced or malicious allegations being made against adults who work with children
· To reduce the incidence of positions of trust being abused or misused.

Safeguarding Children:
At William Cassidi we believe that everyone who comes into contact with children and their families has a role to play in safeguarding children. We believe the following principles vital and that all staff:
· Ensure they listen to and reflect upon the voice of the child at ALL times and take seriously any concerns raised to them by a child
· Ensure that they report any concerns of harm to any child to the Designated Officer (or other SLT members who are also fully trained, should they not be on the premises) immediately
· Ensure they record (accurately in the child’s words and in detail) any information shared with them by a child or observed/witnessed with the Designated Officer immediately. This may include sharing information on behalf of the Designated Officer with other agencies
· Ensure that they maintain an attitude of ‘it could happen here’ and report any concerns regarding the behaviour of an adult/staff member in school directly with the Designated Officer or Chair of Governors/LADO if he allegation is in relation to the Designated Officer/head teacher
· Ensure that they attend regular training and receive updates to support them in recognising the signs and symptoms of abuse, particularly in support of early identification of the needs of children to prevent an escalation of risk to the child.

Safe People:
The following are principles for the whole workforce of William Cassidi:
· The welfare of the child is paramount
· It is the responsibility of ALL adults to safeguard and promote the welfare of children. This responsibility extends to a duty of care for those adults employed, commissioned or contracted to work with children at our school
· ALL adults who work with children are responsible for their own actions and behaviour and should avoid any conduct which would lead any reasonable person to question their motivation and intentions
· Adults should work and be seen to work in an open and transparent way
· The same professional standards should always be applied regardless of culture, disability, gender, language, racial origin, religious belief and/or sexual identity
· Adults should continually monitor and review their practice and ensure they follow all school policies and practices.

At William Cassidi there are a number of policies which assist adults to keep themselves safe. They include:
· Confidentiality and GDPR Policies
· Confidential Reporting Policy
· Safeguarding Policy
· Child Protection Policy
· Behaviour Policy
· IT and Internet Policies including the use of Facebook
· Staff Handbook
Adults should refer to the full list of school policies and the Safeguarding File located in the staffroom and signed annually by all staff members. These policies enable staff to make professional judgements on their own and others behaviours. Any areas of uncertainty should be discussed with the Designated Officer.

Safe Premises and Safe Places:
At William Cassidi we aim to provide a safe and supportive setting for all who enter our school and its grounds. By working together and constantly reviewing policies, procedures and practices we ensure safety. 

Policies which assist safe premises and places include:
· First Aid Policy
· Administration of Medication Policy
· Intimate Care and PEEP Policies
· Educational Visits Policy (including residential visits)
· Behaviour and Discipline Policy
· Health and Safety Policy and Risk Assessments
In addition, many procedures and protocols are embedded within our practices including: risk assessments, daily checks, evacuation procedures, health and safety checks, P.E. equipment checks, fire equipment checks which are undertaken internally and externally to validate safety and procedures.

Safe Children:
Our Christian ethos and Mission Statement provide the basis for all our endeavours promoting Christian values of love, care and respect. With these in mind, all our communications, support structures, policies and curriculum studies have at their core the needs of the child and the support of the family and our community.

At William Cassidi we have developed a number of policies and activities which encourage children to take responsibility for their actions and for them to be able to keep themselves safe. In addition, we promote a culture whereby children are confident to share their feelings and to express situations which they feel uncomfortable with. These are within policy statements for individual curriculum areas and others which include:
· PSHE Policy
· R.E. Policy
· RSHE Policy
· Collective Worship Policy
· Healthy Eating Policy
· Computing and Internet Policy
· Anti-bullying Policy
· Child on Child Abuse Policy
Other activities are embedded within the curriculum such as: Crucial Crew, water, cycle and train safety, road safety (Walk to School Week), on-line safety (weekly) and anti-bullying (week). The school also liaises with external agencies and professionals to support our children and their families whenever appropriate and will seek additional advice as required by each situation.

The school regularly reviews policies and procedures and acts upon advice given by the Local Safeguarding Board and termly Safeguarding training and updates. This ensures the school has a clear focus on the safeguarding of children and adults and is up-to-date with all new developments, recommendations and initiatives including FGM, PREVENT and Operation Encompass as well as all identified areas within the most recent Keeping Children Safe In Education document. These are reflected in the School Improvement Plan and staff meeting minutes.
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