William, Cassidi, Church of Englund
Primam(,y School,

Healthy and, Safety Policy Statement

Life in all Fullness’
(John 10:0)

A&@s&wobwemnbtoprowde[emw&wﬂvﬂwwbestedmﬁom To let
core value of love underpins alls that we do. Our school s Christ-centred, and,
through every aspect of school, lifex It is onv this bedrock that we provide ar
exccellent education for our whole school family. We want; our entires school,
px\e,ciou&loved/ond/valued;.



Introduction

Williamy Cassidi Churchy of England, Primary School recognises that
WM@@WWWWMWMM
p{\emwe&ond/othmwhowuld/beo&fectedbg&&odum& Ounsohoob
vismw‘Ll}ewolLFullnes& md/u)e/uxﬂ;msum’dr\e

to- health, and as o minimum satisfy the Healthy and: Safety ab Work, Ack
1971, and associated, legislation.

together in the creation and promotions of o positive health and safety,
culture.

pwhapohomwthemwﬁohmprmuxﬂ}ommmteg@pw\twﬂwe
planmng;onddevdopmmto}thesa}dg/nmugﬂnentsgﬁtem& Toos&,st

aocepiadthabtheoonhobo&heolﬂvandso}@g;t&@mamgemﬂ\t
attainable standards.

L&eﬁserxhabfoﬂwasupceﬁ&%ﬂﬂwsdwob Heali‘handsa}eigpaafor\mam



O . | Gnd/R .l.l.l.

WdlmCos&duChumho}EnglmdanySchoobhwe

pw%nex\s}up uxﬂuStocktomLowLAuﬂ\mxbé/md/fhechese

%ﬂNw)casﬂ&ond/tham Mm\eovenaddmorwﬂgpw\d\ased

and, safety to- both the authority and the Diocese. The local
Leodar\s}up qulocal;ouﬂwubgzond[)wcefsehame

ppad:we/md/polme&

Theschoobwue&eodummw%ﬁsta&ﬁ wolunteer and wisitor to

legxslahmufomﬂwwad&womw&m&donotaﬁe&ﬂwmsdwwon

MW@MWWWO}%H%MSM

at Work Act 1971, and, associated, legislation irv so- far as

to health.

L. The proasision and, mmrd'ﬂfwnoejq]ﬁ wonkplam mdtead\mg/
erwmwﬁ&whﬂvamsa}ear@unﬂwubmkfohealﬂu

5. Thepr\ow&omond/mmnbenonceoaﬁsozﬁeond/smwow learning
The school s commutted, to:

- Providing o safe and, healthy, working/learming erwironment.

- Prenventing accidents and, work-related, il health.




these risks.

safety malters.

- Sefting targets and objectives to demelop a culture of continuous
improvements

Local, Authority, Diocese: and, School, Responsibilities

memmw&ws&w&www%
sozﬁebé/ culture. Itwtlbmsuneﬂqabalei:hm’them\gmsahm
N , l... md/m . ‘UQ@ C%
As@moinmed,ChumhoaCEnglmdPNmmg/SchooLWdthmdb
CM%EWPWSMW&WW@WSW
Locals Authority and, the Diocese of Newcastle and Durhamu These three
- The school produces a Healthy and, Safety, Policy that: is appropriate to
tts activibies and, that this policy e remiewed annually; the means by

o

4



- Arv effective organisation e created for the management; of healthy and,
safety ab all levels across the local; authority teamy Diocese and schools
Thes&wobpromotw pos&hmeatbh;dear@wli‘xmefomrd&hmlﬂ»w\d/
- The school manages, plans and implements the Healthy and, Safety
Policys

- The school and, Diocese establish, appropriate financing arangements
WWWM%WW%H%MSOMPW

Tox\g,ei/s(ﬁor\ &ws&w&&hmlﬂ»ar@sa}d‘gpﬂafom

authority.

- School governons will monitor and, emaluate healthv and
performance. Th@Chmn%CGovmm&l&mpm\&ble}oothL&
Public Health,

Key Contact

Aishah Waithe
Strategic Health and Wellbeing Manager (Children and Young People)

k Aishah.waithe@stockton.gov.uk

Y Public.healthteam@Stockton.gov.uk
Health, and, Safety

Key Contact

Stuart Crockett

Health and Safety Manager

[ stuart.crockett@stockton.gov.uk

o 01642 528194

Highway Maintenance, Civil and, Construction, Works

Key Contacts

Rob Burrell

Highway & Street Lighting Manager

L robert.burrell@stockton.gov.uk

o/ 01642 527185

En{mb Services



Key Contacts

Sharon Cooney
Community Protection Operations Manager
[} Sharon.cooney@stockton.gov.uk

J 01642 527173

Richard Bradford

Civic Enforcement Manager

I Richard.bradford@stockton.gov.uk
J 01642527827

Erwironmental, Health,

Key Contact

Stephen Donaghy

Environmental Health Service Manager

13 stephen.donaghy@stockton.gov.uk
J 01642 526830

Faollihd/ Services - School Building;s;: Insped‘ionl, Cmnphanoe,
Mechanical and Electrical Anrwal Senvwlngz

Key Contact

Lisa Bouttell

Service Development& Logistics Manager
Y sa.bouttell@stockion.gov.uk

J 01642 524569

Faodihu» Services — Legiondla, Services

Key Contact

Steve Cockburn

Maintenance Officer (Legionella)

I steve.cockburn@stockton.gov.uk
J 01642 526805

Faodihu» Serwvices — Ener\g;t&p and, Water Managemenb

Key Contact

Craig Loughran

Senior Maintenance and Energy Officer
S craig.loughran@stockton.gov.uk

o 01642 526942

Faodihu» Serwvices — Buildingz and, Equipmenb Maintenance,

Key Contact

Mark Wardle

Principal Facilities Management Officer
k nark wardle@stockion.gov.uk
o 01642 526946

Fadhhg;senﬂoe&—Gena\oLRepaipand,Mombenonw



Key Contact

Facility Services Helpdesk
3 Facility. services@stockton.gov.uk

J 01642 527270

Pest. Control,

Key Contact
Mark Berry
Principal Environmental Health Officer
3 mark.berry@stockton.gov.uk
[} environmental.health@stockton.gov.uk

J 01642 526552

Refuse: Collection

Key Contacts

Commercial Waste
Business Support
o 01642524614

Road Safety and, Crossing

Key Contact

Anthony Wilton
Principal Engineer
[ anthony.wilton@stockton.gov.uk

o 01642 527311

SM’ Semvices

Key Contacts

Paul Leonard
Security & Surveillance Manager
k paul.leonard@stockton.gov.uk

J 01642 527600

Cabeﬂng, Services

Key Contact

Anita Brown
Catering & Building Cleaning Service Manager
k anita.brown@stockton.gov.uk

" 01642 527274

Human Resources




Key Contacts

Jill Douglas
Assistant Director HR, Corporate Services
Y douglas@stockton.gov.uk

Gemma Dowd
HR Manager, Advisory
k gemma.dowd@stockton.gov.uk

Fiona Attewill
HR Manager, Organisational Planning & Change
[} fiona.attewill@stockton.gov.uk

gmmd&mmnbenmceond/b\ee/umodlgnd

SMW@WMQ@W\LWWMONEITMG&
OvemeouﬁKeAgConfad&Lmke,d;toHeﬂlﬂuond;Sq’ﬁei@
. TMLAWMWWW@WwRM
Mangles.
. TMWWMWWMWDW
s DBE services - Sarmv Johnsory
. TMMWM%MSWW&WMW:H@QAMM
- Mrs J Campdeandsii:esupenvLson—Mn&MHar\dg/. Mrs C
and, sofety

The G ing B

While the Locals Authority and, Diocese: hare omveralls responsibilities as
emplo«é/ep the: Governing Body has delegated, responsibility for ensuring

Cleonpx\oc,edw\e&are/w&dﬁnoedﬂtoa&ses& Wmsk&mdm

' WWMWPWFWQMSW

WMWM%LAMDW.

- Health, and, safety performance s monitored. Failures in Health, and

SWPW unplementahomanenecognwedondpnocedummwed;
a5 Necessary.



The Headteacher

Repmﬁng/toﬂwec}ovexﬂor\s/, LocaLAuﬂ\mitg/ondDmﬂw
detmohmha&ﬂqewadbmpm\abd@}onmumgﬂwtﬂquealﬂv
and Safetiy Policy, s effectivelyy implemented and that sufficient resources
resources amallable to secure o highs standard of healthy and, safety
relesmant.

thwsdf\oobs/odumhw

-Ensunmg/ﬂqabolbhdmmbsto&ﬁmwpaﬂemdwmpmtwﬂwngm
) .

E Mﬁws&ewuﬁ@mmwm
mmagmmtoaﬁhwlﬂumdsammdﬂweLA/Dwoeﬁemmoﬂ:ensoaﬁ
hﬁalﬂwand/sow

- Establishing - i conjunchion with, relevant; admisers - ongmusohmol/
, sk control measures,

bilibies,

- The Headteacher will, make decisions orv health, and safety issues based,
manage those risks inv anv appropriate manner.
employees to maintainy a good work/life balance and, ensure that: such



Newcastle: and Durham Diocese,

NM@WDWDWWWJ@MWM

premises. As suchy any funding linked, to- the fabrication of the building
and/or government led: grants are paids directly to the Diocese. School

ax\eallooai‘ﬁd/appz\omaifi)ézﬁ&ooo.oo per\gear\vszFC Fundxng/,th&
WWMUWWWMSCAML&MM
duvd‘bé/toﬂqulooeﬁe,a&suchmnuoLbid&mmad@b%DBvam
necessany works v order to keep the school safe, dry and warm. DBE
WWMBW%WWMDFC@SCAM%W
Construction De)sigm and, Mmogmmt Regulaiwon& 205  and
ManagmﬂﬁtoaﬁHealﬂwand]SoMé/abWonkf RW@ 1999, DBE

+ Demeloping inv conjundctions withy the Governors and, Headteacher the
oompdfmt v their giveny roles and, provided with suitable and,
sufficient information and, instruction
- Ensuring that: all, managers and, stoff for which they are
WMWWWW@%MH%MSW
-Arwmgmg;wdxt&, uwp@m&,m@ohm&a&nm&ongtomoble@
Pr\ov@nghmdg/}eedbophtoﬂqe Headteacher o the performance of

plan@, targets, standards, pnoc,edw\e& per\sonn&ond;sxéswn&
oppx\opnoi:etoﬂqeconh\aded/wh

School, Staff

10



. Pogoﬂ:enhomtooma;mdxmhomo&chang&&wpmaﬁowmov
show- signe of being adwmersely impacted, by il health, or stress. The
dedicated senior mentals health, finst aider is Mrs' S Hall.

. Fosb@@suppm\hwumr\k;mwmmamt openoiing;uwa}mpond
con,swbenb manner familiarising themselwes withy the school's

o Communicate work-life balance practices to all staff and take

. Suppm\tsta&ﬁodmer\sdgm\pad:edbg%heolﬂnonsh\es&sedung
to the LA services

suc)mous\/l\/ UP andchpahmaLHealﬂu

Class Teachers

Cbﬁ&teocher\s/w\eefxpededto:
WP@SPB@%C}U‘@,WOL@MOH@H‘W, ond/’tocox\r\é/’dqmoub.

work.

- Make recommendations to their Headteacher or Curriculum Leader orv
- Integrate all relessant aspects of safety into- the teaching process and,
whex\eneoeﬁswy/,g,{wspmﬂl/ Lesson&omheolﬂvmdsozﬁebg/umhn@wtﬂm
National Curriculurm requirements for safety, education

11



Horsah

ob/sex\ved/fo’d\esdesupenwsor\onHeadbeacher\

wper\vosor\ondHeodbeod\er\.

Obligai‘ion&ouﬁﬂ\&CobeNngManagm

The Catering Manager is responsible for the safe operationy of the
- Be familiar withy the school Healthy and, Safety Policy ands other
« Informy the site supervisor and/or the Headbeacher of any potential
- Be familiar with the currents Food, Safety, legislation and the implications
so far as the school is concerned.

School, staff must not use the catering facilities and, equipment, without
the prior agreement, of the Kitchern, Manager:

Al Employees

Al employees must:

- Adb inv the course of their employment with, due care for the health,
OM%MMWWWWWWMW
Gowveming Body, the School or any other person delegated to be
FM%WWWWMSWWW@
RepmtalLomdant&md/nmnmisse&UmM\danww{thwment
procedures.

+ Knous and, apply emergency procedures inv respect of fire; first aid and,
Oﬂ"lﬂ‘%\ﬂl"gﬂlﬂ.@&

12



Co—opavi@uﬂﬂwothmpuson&wenobl@ﬂqmwwwah&nhmlﬂv

- Informvtheir Line Manager of ol potential hazards to- health, and, safety,

IWMLMMW%WWMWWW
schoob&heolﬂvmdsa}ebgwmgmmt&
- Recognise that: a breachs of this policy may lead to disciplinary ackion
WW%MLme’&W@WW@.
-Roisemxé/oonwh&uﬂﬂuﬂqemLmMmagm Senior Mental Health, First
Aider (SMHFA), Headteacher (or GP or\Ompuhonol/ Heolﬂm)a&eorl%/a&
possible.
. Speok’to’dqein Line I\/\an@gﬂ\/Sf\/\HFA mHeodbeaoher\a&eoﬂ,g/oma&
mamo&@amahmthatmo%/@dbsh%/mmmwﬂvm

their Line Mw\aga\/SMHFA Headteacher.

- Take an active role irv risk assessments ands inv schools surveys asking
for feedback

- Be dlert to any indications of admerse effects of Ul healthy or stress
WWWW@QWWWW
offered; or recommended.

Visitors and, Lettings
Headteacher e.g. the prowvision of halli lettings, then, subject to-the encplicit
agreement, of the Gomerning Body, the principals person iny charge of the

13



their control.
A&wmgmwhm%emmwmdbdmwmm
A&MW%W%%SM’&HMWSWPW,
ab all times.

A&MWWWMM@%MWMTN&

tssued, which must be; worn ab alls times inv school, whilst onv the premises.

Contractors under\takmg/ maintenance work onv the school will be
e/.g/.ofsbestos/,(ﬁr\agiler\oo%,d:o...

Pupils

and others.

Obsmedbthehmlﬂumdsawmo&ﬂq@smmwmm

LA Health and, Safety Adwisor

and implementations of its Safety Management, Systermi Annually the
leaders and staff are satisfying their operationals responsibilities and
duties.

A&WWW%WMWWM%
school, Health, and, Safety, Adwmisor wills carry oubs suitable and, sufficient;

14



irwestigations to determine the cause/s and ary remedial measures
necessarys.

Asbestos M Poli

The/s&bejsu‘per\vwor\f\/\Hw\ng/ andschoobbuddmgmmangMangle&
omrespon&ble}onmsumg;thatﬂqesdqoobAsb%to&Log/wmd’md/
obsoopplw&tocopd:al/umk&owgamsedbg/DBE Ser\waes/(SomJohnson/)

emvacuated, and secured. TheHeodbeocher\wtlLunmedwidg/noh}g/ﬂqe
LowLAuﬂ\ombg/ DBE SWMWCW%CGWW&W’@\W

Contractors

A&WWMW%M%WWWRMW@
bwldmg Manager) or Sam Johnson, (DBE Se,r\wr,e/s/ TI’W are
SUpPeMAEOon.

Risk: Assessments

Al curiculurm leaders / class teachers are responsible for ensuring thab
risk; assessments are irv place for curriculum activities where there s a
potential risk to staff and, pupils. Guidance from, CLEAPSS, AfPE, DATA
(DWWT@WAW)WWWWM%
adopted as' appropriate. The risk assessments mush be made known to
all, teaching and, support stafl and, remiewed: regularly. From o SEND
D'MSUWEQ&M
TMHMM@MONEIT@WMWMDSE
who regulanly use laptops or desktop PCs. Regular laptop users will be
provided, with, docking stations, keyboards and o mouse. Stoff are
Educational Visits and, Journeys

15



The Headteacher s the Educational Visits Coor\dmoion(ﬁon’drwsc}\ooh

The Headteacher is responsible for prosiding stoff with suitable training
mmwmhmwmmm The EVC

L&Pespon&ble}mensunmg/t}wball/s&wol; are;managedw
mm%MsEmvmpwmmm

Staff wrwolved iy Educational: Visits should be familiar withy the
Educational, Visits Policy.

Electrical: Safety

Th@Buddmngag,eh(a&per\SLA r\espm\&ble(ﬁo{\ensumg/thot’dw@
andaméztda'\h}wdremedmbwo&wunda\takemuﬂﬂwubddwg The
amuaﬂyv@PATtesi‘ing/.

Al staff must be familiar with: school procedures and, report any
pxo&ern&toﬂqesdesupenwsor\ S’ta&ﬁw\er\@mmdsd/ﬂqab’d\@é/mustnot
Headteacher. Any, personal electnical items should, be PAT tested, if more,
tharv 12 months old.

Fire Precautions and, Emergency Procedures

The Headteacher is responsible for ensuning:

a) That a Fire Risk, Assessment i completed, and, resiewed, annually,

b) That the school emergency plany and emacuations procedures are
o) Al staff complete Fire Safety Awareness Training.

d) Thab arv emergency fire drills is undertakens exrery term where possible.
e) The preparation of Personal Emergency Evacuations Plany (PEEP) for
The site superisor s responsible for:

a) The formal maintenance and regular testing of the fire: alarm

b) The maintenance and, inspections of the fire safety systems and
reporting significant findings to- the, Headteacher

o) Th@mauxbenamoaCe/xxi:/@soopehoub@szar@sW.

16



d) Supervision of contractors undertaking hot work.
A&WW%WW%MFNSWR@AW
the School Emergency Plan and Evacuations Procedures and Fire
Monogmentpolwgz.

First, Aid - refer to the school's First Aids Policy and, Procedures
TMW%%M’&WFMAM&WWWW
locations across the school.
FMA@W@%WWMWWWMWMM@
W%SM’&FMA@PWM&@U\@W&M@O}U\@
A&WW%WWWMWMFMA@
WW%FMA@MMMPW.
AM@W@@M@WWW%MQ&%W
ms&ﬂqeschoobamaww\eoaﬁthemedx@need&oaﬁpupd&—whneuﬂh
GDPR. Secure storage s amailable for pupil, medications including epi-
pens.

Ha/(zjopdou&Subzsi'ances;
pehthecmoboaCSubstoana%w\dmwtoHeolﬂvRegulohm&(COSHH)
Substwqce&thai}(ﬁolLundmCOSHH mu/stb@storedswu\dg/w
authonised persons trained inv the safe use of the product All products
w\estmed/m@locked/wpbowd.

Products with, lowr toxicity routinely useds inv the classrooms must be
supervision. These will include such ttems as:
Spuwtbased/mnker\perw

Cor\r\edl/\»ejﬂuxd

-Aex\osobpoini'@
Al the above should be used urv o well-ventilated areaw
Substances used iy D& T, At ands Science should be assessed, and, used

17




CLEAPSS. Al; COSHH Risk Assessment for school usage should be
I | .
A&MWW%LO@LAWMM&MW&L
supporting guidance. The Headteacher s responsible for ensuring thab
and welfare of any student; withy SEND.

AlL’teod\mg' md/suppmtsto&ﬁmustb@g,{m Wmmahomoboub@
student's needs and receime sudw’ummng/ a&wnmorg/}ooﬂwmtob@
abl@toaippmt%smdﬂwﬂs/leox\mng' , social arnd/pﬂ\sonal:r\eed&

The SENDCO and curricumy leaders must ensure that all risk
the safely of any pupils withy SEND. No pupils should be excluded, from,
unamoidable due to the risk lesel identified by o risk assessment
Whmlbl&msidexw@ssmmtowdud@@pupibwolbovpoﬂvoaﬁ

Lone workers should: not undertake any adivities which present
significant; risks of injury. A Lone Working Policy, is irv place.
Monaging,l\/\ediane&

No pupil is allowed, to- take medication on the school site without o lether
Staff must notify the, Headteacher if they believe as student to- be carying
The school policy for First Alds and: Medicines provides detailed, guidance
and, all staff should be familiar withs this policy.

18



Maintenance: and, Inspection of Equipment

hold, budgets for maintenance they mush ensure that o schedule of
planned; preventative maintenance of all equipment s inv place and
r\ewdolbmmntenanoejmd/r\epmp Imwschoobﬂqwnwrd%/opplm{b
the ICT and PE curiculums. The ICT suite s regularly monitored, for
WWWWWICTM%WmONEIT
occur weekly. Both indoor and, outdoor gymv equipment ts monitored, daily
mduwpedﬁdmwpﬂxgeanbg@ﬂﬂmbmspms mdudngOSPA
Aumwmmmm%ﬁmmw Staff must
Manual, Handling and, Lifting,

The Headteacher will ensure that any significant, manual, handling tasks
No- member of staff should: attempt to- Ut or move any heamy furniture
wﬂweso}euse%ﬁhﬁmgzwupmmtandhandlmg/te&vwm TmTeodm

The outdoor play equipment; and, safety surfacing complies with BS/EN

standards and is formally inspected, annually by a competent; contractor.
The site supervisor and, Headteacher undertoke weekly checks of the play

exwxpnwntmdplag/anea&
Supervisory staff should make a wisual check of all play equipment
beepm\etbt&used kaammmt&hawbea»wnplfi@d(ﬁovwdwiemc%

these assessments. If the supervision lenvels recommended, i the

WW%W%WWW%M

PE E and P E

19



The Head of Physical, Education s responsible for ensuring that: all, PE
Www@&em@s@eh%a@mmm%%@
and: abilities of the pupils. Thesite/superwiﬁor\/bwldmgmamger\w
onnuoibé/b)g/a;cor*npetentper\som TM@@WWWW

R&WW@MW&@M&LPE odlmwond/oll;sta&ﬁ

Al PE Ww@b&v&wﬂg&mbﬁ%&mmm
to- the designated storage areas after use. Pupils must not use the, PE or
Personal, Protectisve Equipment (PPE)

Wher\e/ﬂf\eneed/}ooPPE ha&bwmldmtlﬁadUlesk/Amment&,ww
PPE.

Where a need, for PPE has beer identified, it must be, worny by any, staff

Ang;sta&ﬁmmbehor\smdmbwhong@mtouseﬂ\ePPE uxll;b»esubézect
to‘ N N . »

PPE must be kept clearv (if not disposable) ands storeds inv designated,
areas. Staff must report any, lost or damaged, PPE to their line manager
oaCUﬁeHeadteacwax
Secuniby
TMS@Smemﬁewﬂwsm@%ﬁﬂwsdwobsmm
polnts, ouﬂ:mldmg@and/mdemal/hg}\hng/ TheSd:eSuper\vwor\L&olso
S@&m@wwmm%m&wmwn@w
@WWMMMM@M@&MI}MMW
sto&ﬁshouldseek;o&swﬂ:mqw f\/\eehngxawti:hpax\ent@knowmto

WWWHW'&WWWL&MWMM
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e more than one member of staff present. The Headteacher shoulds be
ws&tm\&onpupd@mistberepo@dmnzdwb@bé/tothedefza&w The;
Heodteoohepwdbthmnepmtt}u&moﬂae»tothegownmgzbod%/

Site. Maintenance

Headteacher. Al stoff are nespoms&ble}oor\epmhrgangzdwnog@or\
unsafe condition to the site supervisor immediately. Her job book ts keph
v the office and; offices staff will contact her by mobile if the matker is
urgent.

Smoking / Vaping
Itl&illegoLtosmok&o&vopeamgwM\eomthesohooLpremme&

Staff Training & Demelopment,

The Headbeacher is responsible for annually assessing the health, and,
school inductions process. Al stafl will, receive healthy and, safety, fire
oub these duties.

Healthy and, safety will be o regular agendas ttemy for staff meetings and,
onv the September INSET Day, inv eachy neur school year

Stress and, Wellbeing

Thesdqmbwmmxﬁedwm%mgm&hngmdwmhngm

@) Pr\omohng/ o culture of openy communications participations and,

21



stressors ab work.

d) Providing o workplace free from harassment, bullying and
e) Addressing wiolence, aggressiony and, other forms of inappropriate
stress.

following the, school's Flexible: Working Policy.

) Prowidi . | . cations of
relemant HR re)sow\ce)s/md/pr\oce&se&(e.gz. Attendance Reamiewr Plans,

Occupational, Health, Adwice, ete...) (For\sto&ﬁo&}edfsdbg or\abzsenbb)g/

mm@mwaww&mwwmm
Those wonkmg/ ab Leadar\sl‘up and, super\vusomé/ leael hane o spm}uo

)Pwhapoiew%uﬂhmeoﬁop&mwmmmmﬁommcoumgﬁmentmd
managerment; and, staff.

b) Ensure that the staff they line manage receive training to- undertake,
performance.

e) Monitor workloads and, reallocate work, where necessary to prevent

or whilst onv

22



g) Monitor working hours and, overtime to- ensure: no- member of staff s

Y Ensure bullying and, harassment; ts not tolerated, withiry their phase.
i) Be vigilant withy members of staff suffering stress outside of work (e.g.

k) Ensunethatﬂqesta&ﬁtheg/mmag@undﬁnsmd/fhestondm\d&o}
below those standards.

their mental, health, & handled v accordance withy datas protection
The school s able to assist staff who may be suffering [rom, stress inv
the following ways:
- Sign posting staff to- the Education Support website, which s o group
to staff irv the education sector and, their families.
- Prowision of an Employee Assistance, Programme, via, VIV UP @(Fr\ee,
Hdpwamadablewnelﬂhomwwonkrh}ebalamandwohk/pmﬁsm
limited, to):
- Informal, performance support plary Referral, for Occupational, Health
AMWW@W%M&@MWWMGP/MWW

atwonhunﬂvﬂwerrwnbmqﬁsto&ﬁ&oorwxb mdudmg/soowb
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meww W%M&SMHFA
W@W%Wmmmm%ﬁm
Heodi:eooher\ond/HROgiw.

Absence Due to Stress

I @ member of staffl s absent due to stress or mental Ul health they

should, follow the notifications procedures confained v our Sickness
Absence Policy.

Con}tda'\hahbé/wammpor\fantpw\t%ﬁﬂrwpdwg Evexg/mmlb@%Csfo&C
or\ph)éch,oLdLheolﬂu
Bmdvqﬁwx}tdmﬁahbg,mag,gwemtodimplmgachmw
omdanwwiﬂu%eschooblesdphano@ondeoedur&
Howener; there are occasions when matters reported by a member of
be/pui}’to’dqu‘d/pw\he& Fm@mrnple whex\eduhmneed/tob@r\eolloooied

@dxsaplmyuweshgohomand/onproceedmg&fakeplaw Iﬂﬁ’dws/t&the/

S . .
TMW@WWWWWWM@MW@M
facility Normal Operating Procedures. Deep and, shallow ends are clearly,
mnkedar@dwﬂgwedbg@mpewhﬂwa\pos&bl&t {
WM@MWW@WW%W All
teachers and, students are made aware of facility Emergency Evacuation

Procedures. This is refreshed following any change in teachers or pupils.
Childxmw\ejmshuded/bg/ASA Quoliﬁedlnsb“ud:or&whoampolwe
vetted and healthy checked: The programmes take place i local; authority
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pools and, Sports Centres and are subject to- the: Swimming Programme,
Ser\vLoe/Spwﬁmi'iom A&WWWWM%W@W
Working at Height;

The Site Supervisor is responsible for the purchase and maintenance of
alLladdex\s/wt}wsdwoh Al ladders conformv to- BS/EN 13| standards as

appropriate. TheSLbeSupeJ\AeonL&alsonespon&ble}oownplehngmk/
must be used. Standing on desks, chairs or other fumiture & nob
permitbed.

CW%IM'
Th@Headteﬂohﬂ\wmpm&bl@}onmum@ﬂwtmkammm
mdﬂ%kmmdoppog\obeww&mwplm ux}e,duom

mwwmmwmﬁm%cm%ﬁlwpw
Staff are responsible for complying with the: Control of Infections Policy.
Harassment, Violmwand:A%M;'

that, they are operating within o safe; enwironment.

Policies, procedures and nisk assessments will: consider the hagard, of
staff. Government: guidance fromv the Department; for Education and
adumice from the Healthy and, Safety executive and relevant trade unions
or Care Plans will be: completed, when necessary. Regular rexews to

Th@d@s&gmandonr dwelopmznbo}sdrwol;pxmww{lbfakemto

25



Staff are prosided with, information, instruction and training to- deal with
Incidents of harassment, aggression or wiolence are reported; recorded,
and mme/shgated i accordance withy the Accident Repor\hng, and
Irwestigation procedure.

I avmember of staff is a subject of workplace harassment, aggression or
wiolence, @MMMW@%Q&MW&W
mewmwwm

Toenhmcethelewmngmmmbond/o&ume@sagemd/sm
community, o school will participate and licise withy  external
og,g,r\essimm

New and, Expectant Mothers
Staff that are as newsr or encpectant, mother should, notify, their line manager

a&sooma&px\afhpablf/ TMH%AMM@W&MWM

W@mmmcm%ﬁlmmmm
The relemant leader shoulds reaieusr the releamant risk assessments withy the
relevant; staff to ascertairy if additional: controls are required: It is
recommended, thab a/ specific risk assessment for new/expectant, mothers
The school should consider these risks when compld‘mg; the risk
assessment;

@)mewﬂvha/gox\dmwsubﬁi‘anm

b) Stressful; enmironments

) Movexnmbwoundﬂqes&@(mdudmgdmtonwbd}uwndmmom&
d) Doing duties that irwolme physical effort
e/)S’tﬂnding(ﬁor\long/per\lod&

F) Inhmbﬂsk&mcer\inimsub}ed&, e PE, Science

9) Manual, Handling
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h) Working i av confined, space or ab heights

Y Using an unsuitable workstation

) Tnfechous diseases

Super\w&omouﬁpupd&
%MWWPWMWMWU@%WW
Water Hggm M%!M%Lw’ ire, Disease)
TheHeodiwohevuﬂ&ensumthabcompdentpenson&mengagedto
external, contractors. Schools willl ensure o suitable and ich
assessment as detailed irv the COSHH Reg&dohm&mdAppx\ovedCode
oaCPmdjoeL8l&mnNedwbtoldmh@/ondam&ﬂqemk;oaCemposum
WM%%Q&WWMM@MM&@WM&W
oaﬁmsk/andxﬂu&oamwtbedummted,@wmﬂ‘fmsdwm}onwnh\olhng

the nisk from exposure will be writtery by a competent; persons This
scheme will specify measures to be taken to ensure thab & remains

effective. Schools wills ensure that o suitable and, sufficient, monitoning
regime is v place and, that records are kept.

Policies to be read, iny conjunction with this Healthy and, Safety, Policy, are:
- Ashestos: Management, Policy

- Control of Infections Policy

- Educational Visits Policy

- Staff Handbooks

- Visitor Code of Conduct

- Behamiour Policy

- Fire: Safetyy Policy
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- Firsb Aid, and, Medicine Policy and, Procedures

Schoobhamea/deﬁbx\llloiononsiie}o{\school/px\efnwe&use Thus/us/kept
mﬂqesta%rwmwwdi@wpbow\dmd/wmmkedmﬂudw . Al

acce)ssed/mﬂw@vdlag,ehauj andme;gwter*edomwwt)wa&oamadabl&

This policy wills be subject to rexienr on any annual, basis to- ensure i

Signed: Governing Body
Dated: June 2025
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