William, Cassidi, Church of Englund
Primam(,y School,

Behamiour
Pol)wy Statement

Life inv all Fullness’
(John 10:10)

As a school, we want to ide learners with the very best education. To- leb
core value of love

ins all that we do. Our school s Christ-centred, and
throughs exsery, aspect; of school lifex Itt&omﬂu&bedrod@ﬂwbwepxowd&am
enccellent; education for our whole school family. We wank our entires school
precious; loved ands valued.



School Vision, and Christian, Ethos

Our schools vision is to- enable all children (and, their families) to live o
loveunde,r\pm&ollztho.twejdo Our school s Christ-centred, and, our core
ejvery/ospe&oaﬁsohool/h}e We;hauehghexxpeotoiwon&oaﬂpupdsond/
this is reflected, in the school ethos, culture, inferactions behariours
ob/sex\ved;d.oxlgumounseﬂ'mg/ Oung@numelove}or\theohddrexvmean&
thobmumtﬂw&wyb&t}o{\ﬂqm this includes pmuse
motto ands walues.

EEF Research

The Educations Endowment, Foundations hame completed nationally
accredited researchy into ‘best px\adif,e' around the of
behmmpws&od&ThwbehmmppowwWewﬁedumeo&b@t
practice rooted in research, and aligns withs the EEF recommendations

1 2 3 4 5

Know and understand Teach learning behaviours Use classroom management Use simple approaches as Use targeted approaches to
ynur pupils and their alongside managing strategies to support good part of your regular routine meet the needs of individuals
influences misbehaviour classroom behaviour in your school

« Fupil behaviour has muitipis « Teaching laaming behaviours * Effective classroom management * Some strategies that don't require * Universal behaviour systems are
influences, same of which will reduce the need to manage can reduce challenging behaviour, complex pedagogical changes unlikely to meet the needs of al
teachers can manage directly misbehaviaur pupd disengagement, bullying hawe been shawn to be promising your students

and aggression

Understanding a pupil’s contaxt Teachers can peavids the

Braakfast clubs, usa of specific For pupils with mare challenging

will inform efiective respanses canditions for learming behaviours * Improving classroom management behaviour-related praise and behaviour, the approach should
to misbehaviour 1o develop by ensuring pupis usually invalves inlensive training working with parents can all be adapted ta individual needs
can accass the curmicuium, with teachers refiacting on their support good behaviour
= Every pupd should have & engage with lesson cantent and classroom management, trying a » Teachers should be trained in
supportive relationship with & participate in their learning new approach and reviewing their « School leaders should ensure the specific strategies if supporting
member of schoal staff progress over fime school behaviour pocy is clear pupis with high behaviaur needs
= Teachers should encourage and consistently applied
puils 1o be sef-rafiective of their * Reward systems can be sffective
awn behaviours when part of a broader dassroom

management strategy




E xpectations

takeplawon&bemd/dqddxmmoﬁ:eqd/m%%ﬁ-sd@ Thmg}‘mta/
As our school wision, motto and walues are centrals to- our school culture
and ethos we use a HEART acronymn to ensure whole school

' mdmnThwopph%todwdd;m(mems@g/—yé.Bg/
we model HEART empectoiion@tooduwe@‘Ll}eLmolLFuﬂnes&’.

Helpful, acts and, words

Enmmg@on@onoﬂqer\

At to- be the best that you carv be

Together we achieve

The HEART ouongmsenve&a&movex\alb‘standupdfmﬂqeschooh
Wealsouse@ STAR tonan}omeachmehstemng/ondpxowd@

mdudxng/u)o{\s}up& Weumbchxldxmtob@ odwve r\oihmﬂwfvpowme
b up straights

mcht?wspeokm\
qyuezshon@

espond to- questions

Beharmiour Framework

In;omimtounplemmtoun si‘andm*d/ oaﬁbehcwww\s/we '
mn}oooedauos&’thesdqooh We also
ib should) between EYFS and, KSI/2 meanhrmlan As per EEF gwdanoe
we are also- aware that for some pupils o urwver\sol/
b»e/neededA EEF r\esecmchshow&ﬂqai}@ si‘epped and

gx\aduated



encouraged, i order to- proside clear guidance ands routine to pupils re:
excpectations.

EYES Uninversal Behamiour Framework = The Rainbouwr

Childrerv inv EYFS usea/‘stepped' r\ambowsg/stmwhnkedtobehamwun
rainbow. There are 10 jumps orv the rainbow. When children reach the
pot of gold, on the I0th, marker they are able to choose a prige and, ther
resel, to- number one. This system is continuous and follows the pace of
the childrer. I(F childrernv demonstrate anky behamiours whichy are nob

omepiabi@ﬂweézma%/b@plaoedmfot}wdoud Childrerv i EY'FS make
own;r\mnbowu&ngz handpnnt@a&a/bm&homdo%/t@skk

KSI / KS2 Uninersal, Behamiour Framework — The Tr\oufuﬁio nghi‘&

Childrery v ¥l - Y6 followr a traffic lighty systern linked, to- behamiour: Irv
the Autumntermy of 1, pupils wills still, continue to- use the rainbows
a&@tr\ansihmob’toobtﬁrmm EYES to KSI. V\/tﬂf\mﬂqetm%wb.ghtsgﬁm
It ts important that emvery day, is o freshy dagw’r\amr\&n}mw\gbdww
encpectations withs childrer. Pupils wil therefore, automatically re-set to
green ab the start of each day because that is the expectation:



Minutes of social time

Possible classroomy

Y ou are; working with ‘all
your heart’ and, working

beéondmpedohm\/m
fromv Senior Leader and,

parent/carer informed.




Culbural, C

Itwmhmmwm%ﬁmmwmm
‘how” to- behave v different social, contents ands scenanrios inv order for
&wmtob&sucoea}ubwlub@h}eThwwpwhuﬂw{gunpo&antwmmmL
Thﬂ@@ﬂ\@p@fﬂ\hﬂl;}or\chldxmtonotknwr ‘how to behave v
WWW%MW@WM@QW
irv behamiour excpectations betueerv ar soft play, centre and, art
gallery. These expected social, norms/changes i beharmiour will nob be
' knowr to- children. We therefore ensure we provide o
wmmlanadlmhwondedumhmabw&t&toenmchldxmknowthe
social contents. Eodug,eopdwdd;m ef)op@wnoe/a/vamdag/oaﬁ
e/xper\wnoe/s/hnked/’to

Theatre

Galleries

Museums

Qutdoor leox\rung/
Places of worship

I and,

Sports and recreation

The Role Ouﬁ The Gomernors

t}\esdioobandd&sw\dxng/wﬂqewwmmn@ Irv order to achieme

this there is' a continuing dialogue betweerv the, governors and, SLT to
ensure that there s dlways o dear understanding of the implications of
body.

Thﬁ/RoleouﬁThoHeodteadw
TMH%AW@W@M%WWO&%M

implementations of the policy by members of staff. The Headteacher
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The, Role, Of Al Staff

the implementation of the school’'s Behariour Policy.

It & vital that all staff lead: by giving o clear and: positive

Sfa&ﬁunlbmodebﬂw&mvamo}lovemp@otwwngﬂmmmw@
sewicedwvmg/mtex\adxmand/ad)a&azmlﬁnwdd/fopupd& Al
skiﬂ&apw WWW(W mmboww\dw&ﬁo
A&WWW%BMPWW@WWWM&W

The Role OUL Parents/Carers

A&MWMWWW%W
%Mm%wwu@.ltwmbmmandﬂws&mb
children's behaviour and work. The school welcomes the interest and
close inmolvement; of parents v all; areas of school life. Parents must
makealcyombm/\»@stnrwnbw M&ﬂd’&edumﬁuvandﬁwsdwob
letters and, comunication wa, Eschools). V\/e/ox\e/olwag@plewsedto

addxhonaLmaeimg&s}wuldpw\a'\bsWt}meamdebe
Pamf&amalsow&tedtos&gm@horrw/s&wol; apper\dwo

Implementation Of The Policy

In The Claszsroom

plag/& WM detemmmng;behamounAthlmCos&duC
E. Aided Primary School we provide o broad, varied; challenging and,
relemant; curriculunmu




Classroom excpectations are displayed, inv each classroom and, around, the
school building. Childrern were urwob\»ed/ v ﬂqe or\eoiuom of these

sensitive and, effective.

@mmpleejg/ wahbé/oaﬁumk/md/dmplo%@ behamioury dx\es& punctuolxbé/
and, commitment.

Chddmuﬂuhwewmtoppommtodﬂfdopmmmmg
mpm&b&l@}ovﬂwwml&wwegwﬁwmw%m
Al childrens are required: to- wear school uniform (blue polo- shirt,
sweai:shmband sku*tbousex\s/or\pmqprdr\e/s&) We/bdwvetb

Chddxmuxﬂdmg@beoppxopx\oid%sup@wsed There should be an
schoobsﬁeedbad@pdwg/

Amé/mwbehawwunshouwbedmltmﬂqumk@md,mln@ond’omg
further rmnmusedklnappropnabebdwmwuns}wdd/notbe
%A%BWPWSWWMWWWW
Reasons for poor behamiour should be: soughty and, the: information acted,
uporv v line with, school policy,

Around, The School,

ondcalmbé/sothai}oﬂnmanenotdustunbed/ovdmtmdb& This shows a

Childrerv should: always enter and, leave the halls in single file with the

Immwmme.g.mmm&w%
and, the tolet areas, chddxmamempededtob&hm%wposihmemd/

appropriate manner. TWMQ&OWU\@S@WWMW@



We excpect; children to display good manners, be courteous and, behame
Uma/r\esped'&ul/um%/oboﬂ;ﬂme&. V\/e/exped&duldxmomodebondflime’

In, The, Playground

Aujdﬂd}mw\e&ﬂqehbmghttoschoobund@themponabd@oaﬁ

eodwmommg/wtﬂutheplaggmundbﬂng (Fnom8h5wm Chxldx\en
Headteacher ab 8:50amv and, threshold s established as children enter
thesdqoobbuddxngyean6pw\ent&mmé/agm@(ﬁomtooﬂwﬂq&ndﬂd
to walk to school iy preparation for transfer to- secondary education. The
Year 6 teacher will monitor these arrangements, whichy may be

Atthemd,%ﬁthesdqoobdwé/thedqdd;mleoweﬂqepx\emwmﬂqe
Chﬂdmey,KS|ar\d/V6aredmedduwlg}mmﬂw
classx\oomdoor\bg/thwdmteochm Dismissal s conducted: v ar
mammtoensumeﬂc}vchld/wcouaci&ib@moppxopmnieodult

The same procedure is followed i KS2 howener Y3, [ and 5 are
dmmwsed/}mmtheKSZdoovonegwgmoupatoﬁume Childrery who- are
and, placed, under the care of the escorts. Please refer to- the “Children
Lefo Ab School Policy, for specific guidance regarding childrens who are

Imﬂwplwégxmmd@uﬂdex\mmg@oaﬁbdwmwup&bewmamepiﬂblea&
t}\echddxmneedtommshoubmdgm\oﬂ% letq]%ﬁsi:ecum Howejver\
games eg MW Bullgmg/or\muaLhom&smad}wnottdemtedJ
obmg;hme(plmw}evbotheAnﬂBuﬂgmgPdwsmmmmm
Hmbwmmwm@p@mwwm

Dw\tng/wrwhhm@@mng@%ﬁsi‘ﬂhon&and/ g»oned area&are;e)si'ﬂblwhedz
prmeZBO ma&@@m@em@%mwzm
areas include: skxppmg/,bosketbalh’wblejmond/mdxng Irv the
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oui:dm%mands&wob({;wld Zoned/eqt,u.pmaqtr\emmn&mdoon
, etc.. The woodm}&rws&tr\om ecercise madunfzsx

dxmbmg/
om%gandmdweoihmcondduon&a&dmded/b%theten@h@/

supervisor orv duby,.

It is the responsibility of the teacher onv playground, duty to- supervise
&wdxddxmwtheplwggmmdondtomon&onbehmoun Amé/ppobk,m&

should be dealts withs as they occur, bub the child's class teacher should

Imﬂwewenbo&webonwwndthwabpla}éhm@theb@ac}wmdu@
W&%W%%mlm%m%ﬁfﬂa@mwm
uﬂﬂvﬂqechddxmtosupenwseolbemahmeadlmhwovgm Dw\umg/a/
wel/icy unchtime, class teachers rotate with, one: another inv additiors to

Athmohhme&chldxmenteﬁandlfﬂmeﬂwsdwobbuildmg
as directed, bg/ the lunchtime super\vusm Al normal plwé,gand
are supervised; inv their dlassrooms where boardg,oxmandadwwhwane
available.

The childrer eat: their school dinners or packed, lunches invthe hall. They,
should: enter and, leare the halls iny o quiel and, controlled manner and
coms&dex\oie’tablemanner\s/ Dux\mg/ww\mweather\KSquildmmmo%/(uxﬂm

gmwbenohe&oui:&d@ Chdd;mshmild/hefnamseobedoboﬂjhme&

CWWWW%MWWMWW@M
plo%hme& and lunchtimes the childrery are @cpectedto use these
Fauhhwbe}orelmmmgﬂwsdwobbwldug At both play and lunchtimes

Positinve Behaviour Management,
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We consider & important that good behamiour is reoogmsed andJ
r\eww\dadJ Thwt&px\edormﬂ%/ochoned

for behamiour using the Rainbowr i EYFS ar@tr\o&ﬁohghtsgﬁmw
KSl/Z. The;sesystan&mdxsplwé@dweodmdmmmond/dmwssed,
ollow’theoppo@mbg/tocd@broie behariours.

Re,wax\d&

IWWFWWSWMWWWMM&MW
When a child has received [0 jumps they reach the ‘pot of gold’; their
achiesement; i rewarded, by a small gifts chosen from a bow by the, child.
Irvthe Foundatiorny Stage arteddy is also awared ands gisers to- o child to-
take home for exccellent; behamiour and attitude along withy s Diary, which,
pwmts/mmmo%/wnpldbmﬂuﬂq@dﬂd This s therv shared with, the
class.

ImKSVZ &Mmmsh&m}muﬁwdu@amm Cas&du
this s the equinvelant to the pot of gold’ EYFS childrerns can reach,

their rainbow. Chldxmm&ungt?whw\tr\ec&wazposwa\dr&uwdto
takehomeondr\epo&: pw\ent&.The/Cofs&dyshop/w&t&sohooLonwper\
cons. ThL&w{UJenwumg@childmtowk/hM,sameond/heoeiMe
rewards for their hard, work. This s also- designed, to- encourage sound,

Celebration Wons’mlp;

CWWW@WMFWW@%MO&%
schoobdag/ Thu&t&on; encoum.g;ej praise
Chddmamobl@tobr\ngwwwd&,whgmie&ond’bop}\mﬂw@ghm
received: for adivibies they have undertakens outside of school. Inv
additiory eachs class teacher identifies childrens for Star Awards for
specific curriculum outcomes. Childrery are: awarded, Star Stickers. A
‘Goldery Heart Award) is also identified, each week by the class teacher
Fonduldxmwhohwewonkedfwtﬂvoﬂthwhw\tdemoneh\ahng

o Helpful ads or words

 Encouraging one another

o Always being the best they can be

11



. R@speda(ﬁonejvex\gor\eandwagﬂmg
o Together we achiere

Th&dﬂd%@c@ﬁﬁm&,@sﬁ&@m@ﬂnﬂnp}www
onv the Golder Board, for all, to- see.

awanrds.

Inoppr\oppmbe Behamiour

On rare occasions some childrery may find & difficult to- maintain good,
behamiour and, mayy be r\eeﬁewed to the Headbteacher, Assistant

Whmnepﬂmmdl&nmesswltl&%&antﬂwatltl&oppxopﬂoietoth&
concerneds

Focu&ng;orv@chddsob&hhe&ondlwpmwe ond/thebt,tddxngoaﬁa/
totalk/ondhﬁtﬂmtothechdd The teacher will also hare
M@WT%M%W@QWW

group, magzalsobeapplwch

At all times we seek to- emphasise that it is the child's behaviour that s

Sanchions For Extreme Behaniours / Disciplinary Adtions

TWWWW%Q&WWWWM
Sertous b@ha/wow\s/ mdude/ dom@gmg
WWWWA&MWWWW
to the Headteacher. The Headbeacher willl inform parents of such
WWMWMW%CWMTMHWWW

W%WLMAWWWSQ&WI}

12



@MWMWWWMM@M
Pw%w@bem&t@dwdwws&t}wduld&be}wmuﬂwﬂwﬂwdas&
teacher daily/weekly. A further step wills be the request of o parent to
attend class withs their child to monitor their behamiour. Disciplinary

Irv addition to serious behariours, the Headteacher monitors allb amber
and red occurences. A serious behamiour would mearv arnv automatic
escalation. Lower lexels behariours could lead to- arv escalation wia the
‘oud’ v EVFS cmd’u\q&;whghtsg/stm‘um; KSVZ The Heodbeaoher\

The Headteacher also  ensures the policy does not  impach
dxspx\opomombd)é/ pw\ttuilangmups’ L&d%ﬁer\entoiedtomeetﬂ\e
m}ollou&dwhmadﬂdf&behamimnmmé/
W@M@W’ fromy significant; harm and ensures i
dx»sw.piwe’ e behariour L&notarwxlb%unmebedumhonab’ or other needs.

E xclusions

Fr\omsohoobaﬂf\er\omaﬂw'npmwy/ penmanentbw& Irv suchy coses the

current; legal, requirements will apply and, the Locals Authority wills be
immediately informed.

Scr\eening/and; Seopchlngz Pupil&

The law alows schools to require pupils to undergo screening. Ab
Williarmv Cassidi C. E. AMPWSMU}@@@WW.

The law allows for school staff to search, o pupil for any, ttems banned,
under the: school rules wihv pupil; consent. At William, Cassidi, C.E. Aided,
PWSMWW@MWM&WW%@W
knires, weapons mdudmg;&em&whxdeuld/b@useda&umporw
djugzsand/stolemdﬂn& Thelmupﬂ\md:&schoobsta&ﬁtos&%em%/

or prohibited, ttermv found as a result of a searchs or which they, consider
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Ioﬁalnwnbaw%Csta&Csuspec’ca pupll has o banned itermv v their
pupl refusing to- co-operate with, o searchy will, be placed, on red, and,

Searching without consent; may be cared, out by, the: Headteacher or o
member of staff authoriseds by the Headbeacher. Howenmer, the person
there: mush be o witness (also- ar stoff member) and, if ab alls possible the
same gender as the pupils It is possible for a, female teacher to- witness
@ search of o male pupils where there is only one male member of stoff
Lrva;school;or\toking/pwtlma;s&wol;vi&b There must be reasonable
grounds for suspecting that a pupil, is irv possession of a prohibited, tterm.

TheHeodiwohehmdmd@whotowﬂ\oﬂﬁetouseth%epow&md/
there, is' no requirement to- provide authorisatior inv writing. Staff may,
to undertake a searchi At William Cassidi we do- not
security stoff. As o resulls only members of staff will be authonised to
undertake a search. Staff at Williarn Cassidis are authonised, to search
for stolen, property. Members of the Senior Leadership Team are

@MWWHW%HWW

enabletherm’toconm&;outthwnespowbmhe&

Wmmmwwmmmmm
mustoon&depweadwparhwlanoasewhaboonshmt@sfmsmble

) . way
oaﬁwhethmﬂqepup&w(ﬁoundtohwefhedﬂm Willianv Cassidi does not
have access to CCTV so no footage would be viewed to determine o
searchu

Searches should be caried: out on the school premises onels&uhex\e

e/mmplfy sd\oobw&t&wEr\glandor\wb\auw\g

14



The powerto search without, consent enables a personal, searchii ’
skirv or immediately omer a garment that is being worn as underwear,
a persorny withy more extensisve powers (police officer) canv dow Under
commaory laur powers, schools are able to- search lockers and desks for
anwy, ttermv provided the pupils agrees. Schools can also- make it ar conditiory
of haring a locker or desk, that a pupils consents to- have these searched
any ttemy whethmor\notﬂqepupd/t&pm/smt At Williarm Cassidi we
We@d@kbwwwmww@mm%ﬂwﬂu&}ad@ﬂwb
azpupiLdo@s/notconsenttowseamh(onwtﬂ\dmw&oonsenb)Uw
pmmlegeoaﬁhmfmga/ debeuﬂthdx\oumItma%/stllLbesew\dmd
Reasonable force may beu/sed/bg/ pﬂsmwmdupfxrmgﬂwsmpc}u
pl;ea/ser\eger\toﬂqeoppx\opx\wbe irv this policy.

, refairy and/or destroy any tem found as' a resull of o ‘with
wnsmb’swm}vsobnga&lbwmablbwﬂqemm Where
any, ttem is thoughts to- be @ weapon it must be: passed, to the police. Stoff
hameazde}erweto complaint or other action brought: against them.

For ttems found as o result of o ‘without consent’” seanchs the lawr says o
mw@am&mwwwmm@
grounds for suspecting s a prohibited, tterm or is exidence inv relatior to
arv offence. AththmdbﬂqedmaomtodisposeoaCmMmusb
be made v consultations with, o member of the Senior Leadership Tearn
and current; guidance provideds by the Secretary of State should be
referred, to

Schools are nob required to inform parents/guardians before: as search, is
WM@%S@%MW%WWMTWL&M
noleg,ol/ tomak&ovkemwnewdqﬁasw&uHo&m&
U\ex\ewnole,gollwwnmttodoso At Williamy Cassidi the
Headteacher will, be: informed, of arw, screening or searching and o recond,
will be kept of each indiridual case. Complaints aboub screening or

15



searching should, be dealt: with, throughs the school's Compliments and,
Cmnplaint&Poliog/.
The Power To Use Reasonable Force Or Make, Ph%,siml; Contact

Al staff have o duty of care for childrerv abb our school and,

U‘wg/ Moy need to intervene in extreme circumstances. The termu
‘reasonable force’ comers a broad range of actions used, by most teachers
obsom&pdntwﬂq&pmnwﬂqabmmolwwdegmoaﬁp}vg&mbwntad
with, pupils. Fmt&uﬁwlbézusedexﬂrwpfooontr&onn@stmmThwm
circumstances suchs as breaking up }Lg}\tor\whex\e@smdenbneed&to
be restrained to prewent vwlf,rwe/ or injury: ‘Reasonable v the
circumstance” means using no- more force thary is needed:

leadmg ngﬂweamoubqﬁwdawoomwwmgo

Restraink means to- hold back physically orto bring a pupil, under controls
Itwwusedwmmwhmewwmsmmgoomplemm
msmwwwwwmmwww
Mn@tm&w mt/ume/)d:r\ememse&wma%/ alwo%@be

to avoid injuring the pupil. Records mush be kept of all, instances
where any, form of restraint ts used: and, ar copy, forwarded, to- the Local

Auﬂ'\m\hé/ Kexé/sm&ﬂwsohoobwnpl@f@posmharﬁhnghwmgz

AthlmCos&dLu}ebdmﬂqob%onaMe}ommb@usedtO
cou&ng;dwm\der\ltwused/townh\obovtomtrm
W&Thedw&ommwheﬂwponnottophg&wﬂgmmwdmm
concemned. The decision should, always be based and, depend, on the
indisidual circumstances. The school acknouwledges that reasonable
adjustments for disabled, pupils and, pupils with SEND should: be: made.
Thwwlbmt?wbﬂwmnota\dangﬂ\ed vaézswodesabxlm;e&
aggramated. We will ach i line withy recommendations made by
pxqﬁes&mal& for specific SEND pupd& for e/r,ample beha/wow\
ASther\esh\oiegmmmé/b@cam(@llg/plmnedtoheduw
and, nob excacerbate circumstances or plan for ar pupils who mayy,
reasonable force carv be used are:
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. Twm%mwmmmmw

. Pm@b@pup&bdmmmgm@mﬂmbdmmxpﬁ&@sdx@%enbm
ovsohoob’mp

. Pr\fwcmhng/ pwruL leamng/ the classroom wher\e/ [@omng/ the
the behamiour of others;
. PWQWMWQWO&WWWW
the playground; and,

or to- stop a

. RM@W@W%WM@MWW&@L
outbursts.

Schools cannot use force as a punishment, it s always unlawful to- use
force as as punishment.

Schools do nob require parental, consents to- use force onv as pupils and it te
uptoschool&todmd&whathehtbwoppxopnobetompo&ﬂqeuseoaﬁ
force to parents althoughs it is' considered: good, practises for schools to
Fonc,e. AthhmnCofssLdbwew{lLspeoktopwwmts/gmndian&oboub
mm&dent&uwdwgﬂweuseqﬁ}omeandoomplete@Use%C
ReawwableForoeRepont (oppendwaZ) TheHeodbeocher\uﬂlLWW
Premises, FWMSWCMMMQCMM. This will be
when considering i a serious incident has occurred, ands consider the
following:

o The puplls behariour and lenels of sk presenteds ab the time of
the incident;
. Thed.egmo&}omused»

o The effect onvthe pupils or member of staff;
o The child's age.

The Headteacher wills consider the need, for additional staff professional
denvelopment in relation to- the use of positive handling.

If @ meplamuﬂwm}omewused/upomﬂwmlbl&ahuagﬁt}w
U\@Weﬁhgohomﬁn&ng@EodvcomplmntshouLdb@ , speedily,
and: appropriately irwestigated. Where: o member of stoff has acted
wtﬂxmﬂxem(ﬂxeg/hmused/heosonobl@}omwm\dmto
pxosw;homovothmmovpublwlmuadwom When o
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complaint i made the onus s on the persony making the complaint to
prove their allegations are true, it is not for the: member of staff to- shour
that they have acted reasonably. Suspensiony s not an automatic
uﬂwm@memb@%ﬁsm&ﬁha&bwwamed/oaﬁwmwe
should: be made to the document Deoling/ V\/'Li‘h
AW@%AWWTWW%S@%M
Wwﬁmmd&g@m%wm&s&w}o&ewm@e The
o person being suspended, until, the allegation is resolved, or whether
alternatisme are: more appropriate. Should, the decisiorv be
made to- suspend o member of staff, the school shoulds ensure that the,
member of staff has access to-a named contact who can ide support.
The Governing Body should, consider whether the member of staff has
orieduxthmﬂqe@uwhmm&ung/@dmsmomwhethmmnottotﬂke
achmTh&Govamng;Bodgha&wdubgo&mtoww‘d&
memb@mj;\tta&ﬁwhowwbée& to a formal allegation following a use of

ItanouLd/benoted/thabltl&notlﬂegaLfotoudw@pupihTha\em
W&mwm@mmmﬂaﬁemm@
puprwpxopmmdnmwg.Athhmeos&dbwewn&depfh&
. Holdmgﬂqehmd%@chddobthe}rmtovbﬂchoaﬁ@hnewhm
When comforting o distressed: pupil;

\/\/hmonupLL bemg;mgx\obilated px\aused/,

To demonstrate hour to- use a musicals instrument;

To demonstrate exerises or technigues during PE lessons, cubs or

spo&sc,oar}ung/,
o To give first aid.
AthhmeosideeuﬂlLolsotokemmboaCodemmedﬁomﬂqe
Locals Authority Safeguarding Board.

The Power To Discipline Beyond The School Gates

TheEdumhomandInspad:ion&Ad&ZOO6 gwe&Heodi:eocher\s/theabthé/

ovundehthelawaﬁiwatroboaCsto%ﬂTheAd/eﬁtobhshe&dw
uﬁﬂvregwdfobe}wmour\and/fﬂbuﬂw\g/ Ar\hrBuﬂJamg/

onlme)ox\ejr\epmiedto@mmbm%sto&ﬁ the information will, be

to the Headbeacher for irwestigations and, appropriate actiory wills be taken.

The Headteacher will consider whether & is appropriate to- notify the
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police: o the, anti social, behariour co-ordinator ab the Locals Authority
criminal, or poses as serlous threat to- a member of the public, the police
Policy approsed by the Gosmerning Body: February 2025
Doi'e}oor\ejvmf Febnwmg/ZOZé
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Appendi |

Williamv Cassidi, C. OJ; E. Aided PNmm‘y/ School
Home - School Agx\eemenb

The Parents/Guardians willz

Ensure that my, child: goes to- school regulanly and, on time
Telephone school and, prosvide o note to- excplain any absence
Suppo&th&schoobspohue&mdgwd&nm}oobehamwun
Support the, school's policy on wearing school uniformy with, no-

jewellery
Ensumﬂwbmg;chxldgoe&toschoobpxopenbgwpped}o&o&
lessons, including P.E. and,

Suppm\tmxé/dqddwhm&mk/ondoﬂq@oppm\mmhm}onhom@
Atteqd/pw\ent/teochehm&dmhommedmg@todisws&mgchild’s

progress
Gettoknowabom}ond/suppontm%/chdd/sh}eobschoob

muy child’s work or behariour

Signature: Date:

Williarm Cassidi C. of E. Aided Primary School wills

Endeanour to create o caring, Christiarn ethos v which your
Care for your child's safety and, happiness

Er\cowng@gounduhi/ r%pecb&wmelme)& wapeer\s/t}wx\
bdomgmg@ond/sumundmg@ondbe@voluedmmb@o}ﬂq@

Phowdea/bolmcedwmmmwhchmeet&ﬂweneed&c%w
c*}uld/
K@mewmmmm
website

Ser\dhomeneporhaomgounohddspxogr@s&w\dfw‘g@t&sd}}oh
Amng@porenboomliahmmedmg@dwm@uﬁu&vwchdd’&
progress wills be discussed
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o Provide and mark homework, and home learming activities
o Leb parents/guardians knouw abouts any concerns or problems that
affect your child’'s work or behariour
. Contacbpw\ents/gkwx\dwnattpﬂwa\ew@pxoblmwﬂ»aﬁfndam
pundumhhé/

S'Lgnohu\e: Date:
Th&PupiLWdL:
o Attend school regularly and, on time
. Compleieolexé/d@s&wonk/mdhomewonk/a&dea&Im
. Bepolil‘aand/hdp{ul/fooﬂw&
e B ab all times
o Live the school wision, motto and walues
Slgnohme: Date:
Togdﬂwa\Werh
. Suppo&wchddsleoangtohdpﬂqmodxmthwbesb
. To@kleamé/need&or\pxoblem&’togeﬂw@

Al school, policies are; anailable on the school's website:
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http://www.williamcassidi/

Appendino 2:
Use, o({; Reasonable Force /Positinve Handling, Repod‘/

Name o({; Pupdt
Date of Birth:
Address:

Yean GPOUP/I

Name of Member of Stoff:

Report of Incident:

Incident r*eported; to: Date:
Timer

Contact withy Parent/Carer: Date:
Timer

Telephona rumber used:

Parent/Carer Response:
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Pupil, Debrief: Date:
Time:

@ repeat)

Further Notes/Subse,qpfx\b Actions:

(PTO if required)
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